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. Educational module: The course is thought to present selected issues, concepts and research
Dr Jarostaw Klebaniuk (9 hours) . L .
. Contemporary . achievements of the modern psychology. The participants will be
Dr Marcin Czub (6 hours) . Lecture 15 Winter . . . 4
trends in psychology acknowledged with fundamental as well as recent research on: right-wing
—chosen issues authoritarianism and attitudes towards social inequalities and Visual Cognition.
It is a training with workshops elements (workshop skills gaining addressed to
students of psychology) mastering interpersonal competences through acting
and social confrontation. The aim of it is to improve interpersonal functioning
Interpersonal of an individual (working on self-esteem, self-consciousness, creativity and
Dr Maja Biata Trginin Workshop 30 Winter openness) and an individual in a group (interpersonal communication, 5
J assertiveness, social integration, mechanisms of group functioning).
Additionally, students of psychology will train and model their own workshops
skills and will deepen theoretical grounds of the areas trained. A combination
of behavioural and cognitive training.
The course covers a selection of issues from the scope of nonverbal
communication,including: 1. The roles of gestures, mimicry and posture 2.
Nonverbal . Cultural differences in nonverbal communication. 3. Evolutionary approach to
Mgr Agata Groyecka o Workshop 20 Winter s K L . v app 4
communication nonverbal communication (signaling in mate selection). 4. Nonverbal aspects of
vocal communication. 5. Personal distance and territory in communication.
During the course students will be designing and conducting experimental
. Virtual Reality use ) studies related to Virtual Reality applications in psychology. They will acquire
Dr Marcin Czub . Worksho 45 Winter . . . - 6
in Psychology P both theoretical and practical knowledge, and skills related to this field.
The objective of the course is to acquaint Students with the main theories and
research on job satisfaction.
Antecedents and . - X . .
. . ) The main objective of the course is to conduct research in the aforementioned
Dr Dorota Kanafa-Chmielewska consequences of job Workshop 30 Winter . . . s 6
. . area. The impact will be put on the preparation and realisation of the research
satisfaction ) ) L
project as well as calculation and presentation its results.
Educational module:
Current issues in L . . .
. The main aim of lecture is to present fundamental issues connected with
psychological theory I . ) . . . .
. difficulties of forming adolescents’ personal identity at the time of dynamic
. . and practice - . o . . .
Prof. dr hab. Alicja Senejko Contemporar Lecture 15 Summer transformations of globalization. Psychological development in adolescence is 4
dilemma'so in tl:/e portrayed in the perspective of getting the chances and also threats associated
with life of younger and older youth in 21-st century.
process of Youth young Y ¥
development
The objective of the course is to acquaint Students with the main theories and
Dr Dorota Kanafa-Chmielewska Work and research on industrial and orga.nlzatlonal psychology in the arez.as of pe.rsonnel
o . psychology, and the work environment. The fundamentals of industrial and
Organizational Seminar 15 Summer - . . 4
Psychology organizational psychology comprise knowledge on the structure and functional

aspects of organization and consequences of individual differences among
employees. The impact will be put on the implementations of the
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achievements of work and organizational psychology in modern management
and human resources practices.

The objective of the course is to provide students with fundaments of scientific
knowledge on workplace pathologies (vs. healthy work environment and

employees’ wellbeing), focusing on various forms of workplace harassment
Workplace . . .
; (esp. mobbing/bullying, burnout, power abuse, etc) from the perspective of
. pathologies and . o . . .
Dr Katarzyna Durniat emplovees Seminar 30 Summer work and organizational psychology (with some elements of social and clinical
we‘l)lbzin approach as well). The workplace pathologies and employees’ wellbeing will be
J presented and discussed from current international legal and scientific and
perspective.
This course aims to give participants an understanding into the dynamics that
Dr Magdalena Slazyk Sobol Coaching Workshop 30 Summer happen between people when they work one-to-one, explain what coaching is
and is not and provide opportunities to practice workplace coaching skills.
The aim of the course is to learn the basics of working with different groups:
f hoth i ial relations in th ization. Th
Dr Maja Biata Group work workshop 45 Summer rom psychotherapeutic groups to social relations in the organization. The

participants' own experience will be the basis of the classes - in the context of
interpersonal relations in the group and managing the group process.




